	[bookmark: _GoBack]7 Question Model
(We name it 7 Question Model so questions don’t drop)
	DNA implanted via 7 Question Model to Build Groups as ‘Greenhouses’

	1.What are you rejoicing in?
	1. Brotherhood bonds 

	2.What challenge are you experiencing?
	

	Read the passage out loud
	2. Word centered not teacher centered (this counters our culture’s tendency to lift up a leader, leading to false teaching/living)
3. Discovery Bible study 
a. Inductive (Discover truth inductively)
b. Communal (Discover & discuss truth with others)
(Group members train this asking, “Where did you get that from this passage?”

	One or more people retell it in their own words
	

	3.What do you learn about God from this passage?
	

	4.What do you learn about Jesus from this passage?  (Seekers get distracted by arguments that Christ is not God in our context, distracted from embracing Him progressively, which helps them over this hurdle.  When in the Old Testament, this question is dropped.)
	

	5. What do you learn about man(kind) from this passage?
	

	6a. What will YOU do/apply from what YOU learned in this passage, this week? (“Can you be more specific?”)
	4. Doer of Word (immediately apply without delay)

	6a. What will WE do/apply from what WE learned in this passage, this week? (as a group)
	5. Community Faith-Life (as group matures this question builds group identity around how they express their life in Christ in their larger community)

	7.  With whom will you share what you learned in this passage, this week?
	6. Disciplemaker 
a. Share Immediately.  (from early in their spiritual experience, perhaps even before they believe, they share with others what they are learning/experiencing from God)
b. Start new groups (each new group is encouraged to start 3 or more new groups. They start after people share from this question, and others become interested).

	Prayer is done here, for what they apply and want to share, and about their joys and challenges shared earlier.  
	7. Prayer

	
	8.  Local Facilitator (By the 4th study, group members have memorized the 7 questions and choose a local facilitator. If an outside initiator stays in the group, it becomes sterile and does not birth groups, and invites more security challenges in our context. If an older leader is chosen, often the case in our context, and forgets questions, younger members remind him of the next question).

	10. Leaders Groups – Is next key development
a. Leaders’ Group & Cluster – Mentor introduces group facilitator to other leaders horizontal to him and builds him into a group of leaders over 10 groups in a cluster.  This web of relationships matures and strengthens the cluster’s shared identity as ekklesia at level 2, after small group. 
b. Coaching Circles – Leaders learn to coach each other in quads to address practical and personal challenges.  He replicates this process by making leaders’ groups who develop coaching circles with the group leaders which emerge from groups birthed under him.
	9. Mentor. 
a. Mentoring chain (The initiating person remains connected as mentor and connects the group leader first into a vertical mentoring chain. Via interaction the group leader is discipled over time and improves his disciplemaking leadership in the group).



